
2014-15 Campus-Based Equity Program 
 

Eligibility for the campus-based salary equity program for faculty was based on a number of 
factors. For Assistant and Associate Professors, faculty who were below the CSU average 
after the GSI, SRA, and System-wide Equity Increases to salaries were implemented per the 
2014-17 CBA, were awarded an equity increase to bring them to the CSU average for their 
discipline and rank. For full professors, the CSU averages, as well as, years in service were 
factors in determining the amount of the equity increase. The details of the framework for 
the campus-based salary equity calculations for faculty are described below.  It includes 
elements suggested by the CFA and by the administration.  
 
Assistant and Associate Professors  

1. Based on discipline and rank, faculty who are below the CSU average were identified 
after the GSI, SRA, and System-wide Equity Increases to salaries were implemented 
per the 2014-17 CBA. 

2. The dollar amount that was needed to bring the identified faculty to the CSU average 
for their discipline and rank was awarded.  

 
Professors  

A. Using the formula described above in 1 and 2, the number of dollars that would be 
needed to bring these faculty members to the CSU salary average for their discipline 
and rank was calculated. 

B. A percent based on the lesser of (a) years of service in present rank times 0.25 and (b) 
4% was calculated. The current salary was multiplied by that percent to get a dollar 
number. 

C. A salary increase that is the sum of 60% of A and 40% of B was awarded. 
D. If after this increase any full professor’s salary remained less than that of an associate 

professor in the same department, the full professor’s salary was raised to that of the 
next lowest paid full professor in the same department.    

 
 
 
 
 
 
 
 
 
 



Examples: 
 
An assistant professor in Plant Science is currently paid $65,000 annually.  The CSU average 
for an assistant professor in Plant Science is $67,034.   
 
1. Based on discipline and rank, faculty who 
are below the CSU average were identified 
after the GSI, SRA, and System-wide Equity 
Increases to salaries were implemented per 
the 2014-17 CBA. 
 

$65,000 (base pay after GSI, SRA and 
System-wide Equity Increase) is less than 
CSU average of $67,034, so eligible for 
Campus-Based Equity Increase 

2. The dollar amount that was needed to 
bring the identified faculty to the CSU 
average for their discipline and rank was 
awarded (annual increase).  
 

$67,034 (CSU salary average) less 
$65,000 (base pay) = 
Campus-Based Equity Increase:  $2,034 
 

 
A full professor in Plant Science who has completed 12 years at Cal Poly Pomona and is 
currently paid $90,000 annually.  The CSU average salary for full professor in Plant Science is 
$93,142.   

 
 

A.   Using the formula described above in 
1 and 2, the number of dollars that would 
be needed to bring these faculty members 
to the CSU salary average for their 
discipline and rank was calculated. 

 

$93,142 (CSU salary average) less $90,000 
(base pay) = $3,142 

B.  A percent based on the lesser of (a) 
years of service in present rank times 0.25 
and (b) 4% was calculated. The current 
salary was multiplied by that percent to 
get a dollar number. 

 

Years of service – 12 years x .25 = 3% 
3% is less than 4%, so 3% is used: 
 
$90,000 (base pay) x 3% = $2,700 

C.  A salary increase that is the sum of 
60% of A and 40% of B was awarded 
(annual increase). 

 

60% x $3,142 =  $1,885 + 
40% x $2,700 =  $1,080 
Campus-Based Equity Increase: $2,965 
 


